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Donning, Rebekah Galick 

Excused: Ken Kato, Ian Winbrock, Kavi Shrestha, Yvonne Braun, Sara Takessian, 
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SUMMARY: 

Policy drafts were shared with the members for review prior to the meeting. 
Approximately 12 policies reviewed.  
*Notes provided by Capt. Clint, Lexipol and Rachel 

356 Death Investigations 
As part of ongoing quality maintenance of manual content, this policy has been completely revised. All 
updates should be accepted to avoid mixing old and new content, which could result in conflicting or 
confusing policies. If any customization is needed, you may do so during the update process. 
Primarily we have clarity and best practice updates 
Essentially this policy had updates for some items but no changes to ORS or specific changes that require 
changes to policy 
Some discussion ensued regarding ‘who’ or ‘when’ death is called at the scene 
2.4 Employment Related Death or Injuries. Deb adding reporting within eight (8) hours to SRS  
1059 Employee Speech, Expression and Social Networking 

This policy has been updated because legislative action impacts its content. 2023 OR SB 168, effective 
Jan. 1, 2024, amended law by limiting how public employees may participate in political activity.  
Added restrictions and removal of some pronouns 
Not a lot of change here 

514 Impaired Driving 
Change in definition – OR HB  
Some content removed that was found elsewhere 
Some pronouns removed 
This policy has been updated because legislative action impacts its content. 2023 OR HB 2316, effective Jan. 1, 
2024, amended law by defining "intoxicants" as it relates to driving under the influence 

600 Investigation and Prosecution 
This policy has been updated because legislative action impacts its content. 2021 OR HB 2575 amended 



law by formally integrating trauma-informed practices into law enforcement agency operations in Oregon. 
The bill requires the Oregon Department of Justice (DOJ) to create and offer a research-based model 
training program. It also authorizes DOJ to run a grant program to fund trauma-informed training programs 
for law enforcement agencies. Additionally, the bill requires the Department of Public Safety Standards and 
Training (DPSST) to develop best practices for law enforcement agencies to guide interactions with 
individuals who have experienced trauma. Lastly, the bill requires law enforcement agencies to adopt 
policies regarding interactions with individuals who have experienced trauma based upon the best practices 
identified by DPSST by Jan. 1, 2024. The legislature did not create or delegate the creation of model 
policies, impose a timeline for implementation of the policies, or authorize either DOJ or DPSST to enforce 
implementation. The bill has been codified as ORS 181A.445 

 

1062 Line of Duty Deaths 
This policy has been updated because legislative action impacts its content. The update should be accepted and 
implemented as soon as possible. 2022 US HR 6943, also known as the Public Safety Officer Support Act, 
amended law by extending death benefits under the Public Safety Officers' Benefits Program (PSOB) to 
certain public safety officers and the survivors of public safety officers who suffer from post-traumatic stress 
disorder or acute stress disorder following a stressful situation while on-duty.   Work related actually go to 
SAIF (Deb Donning)  - 1062.6.2 (h) “make arrangements for hospital, need to be directed to SAIF” 

 

452 Medical Marijuana 
A review of this policy has resulted in several updates to correct statutes that have been renumbered by 

the Legislative Counsel. 

Policy seems to be for large amounts of marijuana 

 

446 Mobil Audio Video 
This policy has been updated because legislative action impacts its content 
2023 OR HB 2129, effective Jan. 1, 2024, amended law by renumbering statute's subsections 
 

447 Portable Audio/Video Recorders 
This policy has been updated because legislative action impacts its content. 2023 OR HB 2129, effective Jan. 1, 
2024, amended law by renumbering a statute's subsections 

 

1013 Sick Leave 
This policy has been updated because legislative action impacts its content. 2023 OR HB 3443, effective 
Jan. 1, 2024, amended law by allowing victims of bias crimes to take leave from work for the same purposes 
previously authorized for victims of domestic violence, harassment, sexual assault, or stalking. 
Chief – 1013.6 can drop associate VP and leave as HR 

 

220 Training 
This policy has been updated because legislative action impacts its content. 2021 OR HB 2575 amended 
law by formally integrating trauma-informed practices into law enforcement agency operations in Oregon. 
The bill requires the Oregon Department of Justice (DOJ) to create and offer a research-based model 
training program. It also authorizes DOJ to run a grant program to fund trauma-informed training programs 
for law enforcement agencies. Additionally, the bill requires the Department of Public Safety Standards 
and Training (DPSST) to develop best practices for law enforcement agencies to guide interactions with 
individuals who have experienced trauma. Lastly, the bill requires law enforcement agencies to adopt 
policies regarding interactions with individuals who have experienced trauma based 
upon the best practices identified by DPSST by Jan. 1, 2024. The legislature did not create or delegate the 
creation of model policies, impose a timeline for implementation of the policies, or authorize either DOJ 
or DPSST to enforce implementation. The bill has been codified as ORS 181A.445 

 

335 Victim and Witness Assistance 
This policy has been updated because legislative action impacts its content. 2023 OR HB 3443, effective Jan. 
1, 2024, amended law by allowing victims of bias crimes to participate in the state address confidentiality 



program. Changes to this policy include:  
In VICTIM INFORMATION, information to be made available to victims has been updated. 

 

1064 Wellness Program 
This policy has been updated because legislative action impacts its content. The update should be accepted 
and implemented as soon as possible. 2022 US HR 6943, also known as the Public Safety Officer Support 
Act, amended law by extending disability benefits under the Public Safety Officers' Benefits Program 
(PSOB) to certain public safety officers who suffer from post-traumatic stress disorder or acute stress 

disorder following a stressful situation while on-duty. Changes to this policy include: 

In WELLNESS COORDINATOR, content has been updated to include an additional responsibility 
of assisting members who may be eligible for benefits through the PSOB, and the Edit Level has 
been changed from "Best Practice" to "Federal." 

 

 
Next Meeting Date:  TBD 
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